The department of economics offers the following two constructive comments to balance the proposed course. These are particularly important if the course will satisfy the General Education requirement in the social sciences (as opposed to providing a particular discipline’s perspective on these issues).
One concern with this course is that the focus of the course departs dramatically from women’s work in the United States. For instance, the course devotes 3 meetings to women in the sex industry. While data on the employment of women as sex workers in the United States is, for obvious reasons, difficult to obtain, a rough calculation would put the number at 200,000.
 By contrast, there are over 432,000 women working as police officers,
 about the same number of women computer systems analysts,
 and over 2,353,000 women working as school teachers.
 Figure 1 shows the breakdown of occupations among working American women based on figures from the Department of Labor. While over 26 million American women work as managers and professionals and slightly fewer work in sales and office occupations, the portion of the graph devoted that corresponds to sex workers is barely visible, far smaller than the share working in, for instance, construction and maintenance jobs.

As indicated, this course devotes 3 class sessions to women working in the sex industry. If time were allocated to occupations in proportion to their importance in the economy, 6 sessions would have to be devoted to women police officers; 6 to women computer analysts; 34.5 sessions (the equivalent of over a course and a half!) would be devoted to women school teachers; and almost 400 classes (20 full courses – enough courses to complete about 2 majors at Ohio State!) would be devoted to women managers and professionals, with a only a slightly smaller number of courses covering women in sales and office occupations. (Even beyond the material on sex work, the course departs fairly substantially from being representative.) 
While recognizing that there are a variety of reasons one would not want to devote time to occupations in exact proportion to their representation among American women, it seems equally unfortunate for the course to depart so dramatically from the distribution of women in the economy. First, larger occupations (by definition) employ more women and so reflect the experiences of more women. Second, a student taking the course as it is proposed, could not help but be grossly mislead about what women actually do in the United States.
The tone of the course also departs dramatically from the contemporary situation. Without diminishing the challenges experienced by women in the labor market, women are one of the great success stories in the US economy in recent years. Whereas men’s wages have been flat or declined in real terms, women’s wages have risen dramatically. Current analyses of students, who are developing the skills they will need in the labor market, point to the tremendous advantage that women have over men from elementary and high school-performance, to college attendance and graduation, to the receipt of advanced degrees. To accurately reflect the current situation, the course should also discuss the tremendous improvements that women are making in the labor market.

Figure 1. Employment of American Women.
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Note. Data from the United States Department of Labor, Women’s Bureau. www.dol.gov/wb/stats/main.htm.
� The Prostitutes’ Education Network cites a study that roughly 1 million people have ever worked as prostitutes. Assuming that the average person works for 10 years, which seems long, and lives for total of 50 years after beginning, it would imply that 20% of the women who ever work as prostitutes work are working as prostitutes at a point in time.


� Roughly 4.8 Million police officers according to the Bureau of Justice Statistics, of which over 9% were women (� HYPERLINK "http://www.ncjrs.gov/policing/fem635.htm" ��www.ncjrs.gov/policing/fem635.htm�) in 1991, with a strong upward trend putting the number today substantially higher.


� From the Department of Labor: � HYPERLINK "http://www.dol.gov/wb/factsheets/hitech.02.htm" ��www.dol.gov/wb/factsheets/hitech.02.htm�. 


� Digest of Education Statistics.





